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ABSTRAK

PENGARUH PELATIHAN, KOMPENSASI DAN DISIPLIN KERJA
TERHADAP PRESTASI KERJA KARYAWAN PT. BANK JATIM Dr.
SOETOMO SURABAYA

Name: Ach Surur: 20131221084 Pengaruh Pelatihan, Kompensasi dan Disiplin
Kerja Terhadap Prestasi kerja Karyawan PT. Bank Jatim Dr. Soetomo
Surabaya. Program Studi Manajemen. Fakultas Ekonomi dan Bisnis
Universitas Muhammadiyah Surabaya. Pembimbing: (I) Andi Wardhana,
SH.,M.Si. (I1) Phony Aditiawan Mulyana, SE.,MM.

Penelitian Mengkaji *“ Pengaruh Pelatihan, Kompensasi dan Disiplin Kerja
Terhadap Prestasi kerja Karyawan PT. Bank Jatim Dr. Soetomo Surabaya” Tujuan
penelitian ini adalah untuk mengetahui pengaruh dari Pelatihan (X1), Kompensasi
(X2) dan Disisplin Kerja (X3) terhadap Prestasi Karyawan (Y) pada PT. Bank
Jatim Dr. Soetomo Surabaya. Metode penelitian ini menggunakan Metode
Kuantitatif Deskriptif, dengan menggunakan teknik kuesioner dalam
pengumpulan data. Populasi dalam penelitian ini adalah beberapa karyawan tetap
di PT. Bank Jatim Dr. Soetomo Surabaya. Jumlah sampel sebanyak 48 responden.
Data-data yang diolah menggunakan program SPPS, berdasarkan uji F yang
dilakukan, dapat diketahui bahwa Pelatihan (X1), Kompensasi (X2) dan Disiplin
Kerja (X3) berpengaruh secara simultan terhadap Prestasi Karyawan (Y). Hasil
ujii t pada penelitian ini menunjukkan bahwa Kompensasi (X2) berpengaruh
lebih besar terhadap Prestasi Karyawan ().

Kata kunci : Pelatihan kerja, kompensasi dan prestasi kerja karyawan, prestasi
karyawan.
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ABSTRACT

THE EFFECT OF TRAINING, COMPENSATION, AND WORK
DISCIPLINE ON THE EMPLOYEE ACHIEVEMENTS OF PT. BANK
JATIM BRANCH OF Dr. SOETOMO SURABAYA

Name: Ach Surur: 20131221084 Thesis Title  The  Effect Of  Training,
Compensation, And Work Discipline On The Employee Achievements Of
Pt. Bank Jatim Branch Of Dr. Soetomo Surabaya. Management Study
Program. Faculty of Economics and Business. Muhammadiyah University
of Surabaya. Advisor : (I) Andi Wardhana, SH.,M.Si. (Il) Phony
Aditiawan Mulyana, SE.,MM.

This research discussing "The Effect of Training, Compensation and Work
Discipline on the Employee Achievement of PT. Bank Jatim branch of Dr.
Soetomo Surabaya™. The purpose of this study is to determine the effect of
Training (X1), Compensation (X2) and Work Displacement (X3) on the Employee
Achievement (Y) at PT. Bank Jatim branch of Dr.Soetomo Surabaya. The method
used is Descriptive Quantitative Methods by using questionnaire as data
collection techniques. The population in this study is several permanent
employees of PT. Bank Jatim branch of Dr. Soetomo Surabaya. The number of
samples is 48 respondents. The data are processed using the SPPS program.
Based on the F test conducted, it can be seen that training (X1), compensation
(X2) and work discipline (X3) have a simultaneous effect on the employee
achievement (Y). The results of the t-test in this study indicate that compensation
(X2) has a greater influence on employee achievement (Y).

Keywords: Job training, compensation, and work achievement, employee
performance.
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