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PENGARUH MOTIVASI DAN LINGKUNGAN KERJA TERHADAP
SEMANGAT KERJA GURU KOMPLEK PERGURUAN
MUHAMMADIYAH RANTING KENJERAN
Ema Serayu
Prodi Manajemen FE-Universitas Muhammadiyah Surabaya

email: serayuemmal6@agmail.com

ABSTRAK

Penelitian ini bertujuan untuk mengetahui pengaruh variabel motivasi (X1) dan
lingkungan kerja (X2) terhadap semangat kerja (Y) Guru Komplek Perguruan
Muhammadiyah Ranting Kenjeran. Metode penelitian ini menggunakan
pendekatan kuantitatif. Pengumpulan data dilakukan secara langsung dengan
menyebar kuesioner kepada 34 responden. Penelitian sampel dengan teknik
sampling jenuh. Alat analisis menggunakan SPSS versi 25 serta metode analisis
regresi linear berganda. Hasil koefisien determinasi, diperoleh nilai R2 0,406 atau
40,6%. Sisanya sebesar 59,4% semangat kerja guru Komplek Perguruan
Muhammadiyah Ranting Kenjeran dipengaruhi oleh variabel lain diluar penelitian
ini. Hasil penelitian menunjukkan bahwa (1) Motivasi berpengaruh positif dan
signifikan terhadap Semangat Kerja guru Komplek Perguruan Muhammadiyah
Ranting Kenjeran (2) Lingkungan kerja tidak berpengaruh signifikan terhadap
Semangat Kerja guru Komplek Perguruan Muhammadiyah Ranting Kenjeran (3)
Motivasi dan Lingkungan kerja berpengaruh secara simultan terhadap Semangat
Kerja guru Komplek Perguruan Muhammadiyah Ranting Kenjeran.

Kata kunci: Motivasi, Lingkungan Kerja, Semangat Kerja
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THE EFFECT OF MOTIVATION AND WORK ENVIRONMENT TOWARDS
TEACHER’S MORALE OF MUHAMMADIYAH RANTING KENJERAN'S
SCHOOL COMPLEX

Ema Serayu
Management Department of FE-Universitas Muhammadiyah Surabaya

email: serayuemmal6@gmail.com

ABSTRACT

This study aims to determine the effect of motivation variables (X1) and work
environment (X2) on teachers morale (Y) of Muhammadiyah Ranting Kenjeran’s
School Complex. This research method uses a quantitative approach. Data
collection was carried out directly by distributing questionnaires to 34 respondents.
Sample research with saturated sampling technique. The analysis tool uses SPSS
version 25 and multiple linear regression analysis methods. The results of the
coefficient of determination, obtained an R2 value of 0.406 or 40.6%. The
remaining 59.4% of the teacher's morale of Muhammadiyah Ranting Kenjeran’s
School Complex is influenced by other variables outside of this study. The results
showed that (1) Motivation had a positive and significant effect towards teacher’s
morale of Muhammadiyah Ranting Kenjeran’s School Complex (2) The work
environment had no significant effect towards teacher’s morale of Muhammadiyah
Ranting Kenjeran’s School Complex (3) Motivation and work environment had a
simultaneous effect towards teacher’s morale of Muhammadiyah Ranting
Kenjeran’s School Complex.

Keywords: Motivation, Work Environment, Morale
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