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ABSTRAK 

Penelitian ini berjudul pengaruh Kompetensi dan Employee 

Engagement terhadap Kinerja guru di SMA Muhammadiyah 10 

Surabaya. Terdapat 42 sampel dengan metode pengambilan sampel 

penelitian menggunakan teknik sampel jenuh. Analisis penelitian ini 

menggunakan program Statistical Package for the Social Sciences 

(SPSS 25). Hasil dari penelitian ini menunjukkan secara parsial 

Kompetensi dan Employee Engagement berpengaruh positif dan 

signifikan terhadap Kinerja. Secara simultan diperoleh hasil 

Kompetensi dan Employee Engagement berpengaruh positif dan 

signifikan secara simultan terhadap Kinerja. 
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ABSTRACT 

 

THE INFLUENCE OF COMPETENCE AND EMPLOYEE 

ENGAGEMENT ON TEACHERS’ PERFORMANCE AT 

MUHAMMADIYAH 3 HIGH SCHOOL SURABAYA 

Abdullah Azzam 

Management Study Program FEB-Universitas Muhammadiyah Surabaya 

E-mail : abdullahazzam1405@gmail.com 

 

This study is entitled the Influence of Competence and Employee 

Engagement on teachers’ performance at Muhammadiyah 3 High 

School Surabaya. There were 42 samples with the research sampling 

method using saturated sample technique. This research analysis uses 

the Statistical Package for the Social Sciences (SPSS 25) program. The 

results of this study indicate that partially Competence and Employee 

Engagement have a positive and significant effect on Performance. 

Simultaneously obtained the results of Competence and Employee 

Engagement have a positive and significant effect simultaneously on 

Performance. 
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