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Lampiran 8. Kuisioner 

I. Identitas Karyawan 

KUISIONER 

PENGARUH KOMPENSASI DAN MOTIVASI KERJA TERHADAP       

KINERJA KARYAWAN DI UMKM SARI LAUT MADURA 

NAMA  : 

JENIS KELAMIN :  

USIA   : 

MASA KERJA :  

 

 

II. Petunjuk Pengisian  

 Petunjuk penggunaan kuisioner : 

1. Mohon kesediaan bapak/ibu dapat memberi jawaban dengan cara 

memberikan tanda (√) dalam jawaban yang menurut anda benar. 

SS (Skor 5) = Sangat setuju  

S (Skor 4) = Setuju  

RG (Skor 3) = Ragu ragu  

TS (Skor 2) = Tidak Setuju  

o Laki-laki o Perempuan 

o 1 – 2 tahun o > 5 tahun 

o 3 – 4 tahun 
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STS (Skor 1) = Sangat tidak setuju 

2. Dimohon untuk bapak dan ibu dapat memberikan jawaban dengan 

sebenar-benarnya 

3. Terima kasih atas partisipasi saudara. 

III. Daftar Pertanyaan  

 

Kompensasi 

(Simamora, 

2022)  

(X1) 

Pertanyaan 

STS TS RG S SS 

1 2 3 4 5 

Gaji  

(X1.1) Gaji yang diterima telah 

memenuhi kebutuhan dasar. 

(X1.2) Gaji yang diterima sesuai 

dengan pekerjaan yang dilakukan 

     

Insentif  

(X1.3) Insentif yang saya dapatkan 

sudah sesuai dengan pengorbanan 

yang saya lakukan. 

(X1.4) Insentif memberikan semangat 

yang lebih dalam bekerja 

     

Tunjangan 

(X1.5) Tunjangan yang diberikan 

oleh umkm sudah sesuai yang saya 

harapkan. 

     

Fasilitas 

(X1.6) Sarana pendukung dan 

peralatan yang memadai. 

(X1.7) Fasilitas yang di sediakan 

lembaga dapat menunjang pekerjaan 

bapak/ibu 
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Motivasi 

Kerja 

(Hasibuhan, 

2019) 

(X2) 

Pertanyaan 

STS TS RG S SS 

1 2 3 4 5 

Kebutuhan 

Fisik 

(X2.1) Kebutuhan akan makanan 

dan minuman yang memadai penting 

dalam menjalankan aktivitas sehari – 

hari. 

(X2.2) Istirahat yang cukup 

memengaruhi produktivitas dan 

kinerja. 

     

Kebutuhan 

Rasa Aman 

(X2.3) Fasilitas keamanan di 

terapkan perusahaan sudah terjamin 

(X2.4) Fasilitas yang memadai dapat 

mempengaruhi kenyamanan dan 

kesejahteraan di tempat kerja 

     

Kebutuhan 

Sosial 

(X2.5) Saya perlu berinteraksi sosial 

dengan rekan kerja dalam umkm. 

(X2.6) Atasan saya memperlakukan 

saya dengan baik, dan memberikan 

dukungan dalam bekerja 

     

Kebutuhan 

Penghargaan 

(X2.7) Penghargaan yang diberikan 

oleh perusahaan akan berdampak 

pada kinerja kayawan. 

     

 

Kinerja 

Karyawan 

(Silaen, 

2021)  

(Y) 

Pertanyaan 

STS TS RG S SS 

1 2 3 4 5 

Kualitas 

Kerja 

(Y.1) Standar kerja yang sudah 

ditetapkan umkm selama ini sudah 

tercapai dengan baik. 

     

Kuantitas 

Kerja 

(Y.2) Saya mampu mencapai target 

kuantitas kerja yang telah ditetapkan 

umkm. 
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Ketetapan 

Waktu 

(Y.3) Saya selalu tepat waktu dalam 

menyelesaikan pekerjaan. 

(Y.4) Saya bekerja sesuai dengan jam 

kerja yang ditentukan. 

     

Efektivitas 

(Y.5) Saya selalu bertanggung jawab 

terhadap hasil kerja yang sudah saya 

kerjakan 

(Y.6) Saya tidak pernah absen selama 

bekerja. 

     

Komitmen 
(Y.7) Saya bertanggung jawab atas 

pekerjaan yang telah diberikan. 
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Lampiran 9. Objek Penelitian 



75 

 

 

Lampiran 10. Data Karyawan 

NO NAMA JENIS KELAMIN USIA MASA KERJA 

1. Siti Perempuan 49 4Th 

2. Maryam Perempuan 28 4Th 

3. Rahmah Perempuan 29 2Th 

4. Ayu Perempuan 23 2Th 

5. Wahyu Laki - laki 21 1Th 

6. Fifi Perempuan 27 4Th 

7. Irvan Laki - laki 24 2Th 

8. Sakina Perempuan 19 1Th 

9. Indah Perempuan 25 2Th 

10. Mat Lain Laki - laki 51 4Th 

11. Mus Perempuan 47 3Th 

12. Dian Perempuan 46 2Th 

13. Didik Laki - laki 50 4Th 

14. Adi Laki - laki 38 2Th 

15. Sanul Laki - laki 30 2Th 

16. Mas Perempuan 44 2Th 

17. Fandi Laki - laki 31 2Th 

18. Dilus Laki - laki 30 2Th 

19. Sam Laki - laki 50 4Th 

20. Imam Laki - laki 29 2Th 

21. Fian Laki - laki 29 2Th 

22. Yoyon Laki - laki 25 2Th 

23. Rased Laki - laki 23 2Th 

24. Ipa Perempuan 27 2Th 

25. Wanda Perempuan 22 1Th 

26. Mida Perempuan 52 4Th 

27. Ira Perempuan 35 2Th 

28. Virdin Perempuan 19 1Th 

29. Putri Perempuan 19 1Th 

30. Devi Perempuan 29 2Th 
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Lampiran 11. Hasil Kuisioner 

1. Kompensasi (X1) 

Kompensasi (X1) 

X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 
Total 

X1 

5 4 5 4 4 4 5 31 

4 5 4 4 4 4 5 30 

4 4 4 4 5 4 5 30 

4 4 4 4 4 3 4 27 

5 4 4 4 4 4 4 29 

4 4 5 4 4 4 4 29 

4 5 4 5 4 4 4 30 

4 4 5 5 5 4 3 30 

4 4 4 4 4 4 4 28 

4 3 4 3 4 4 3 25 

4 5 4 4 5 4 5 31 

4 4 4 3 4 5 4 28 

4 4 3 3 4 4 4 26 

4 4 4 4 4 4 4 28 

3 3 4 3 4 4 4 25 

5 5 5 5 5 4 5 34 

5 5 5 5 5 5 5 35 

4 5 4 4 4 4 5 30 

4 4 5 5 5 5 5 33 

4 4 4 4 4 4 3 27 

4 5 5 4 4 4 4 30 

4 4 5 4 5 4 4 30 

5 4 4 4 4 4 5 30 

4 4 4 4 5 4 4 29 

4 4 4 3 4 4 5 28 

4 4 4 4 4 4 5 29 

4 4 3 4 4 3 4 26 

4 5 5 4 5 5 5 33 

5 4 4 5 5 5 4 32 

4 5 4 4 4 4 5 30 
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2. Motivasi Kerja (X2) 

Motivasi Kerja (X2) 

X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X1.7 
Total 
X2 

4 5 4 4 4 5 5 31 

4 5 4 4 5 4 3 29 

4 4 5 4 4 5 5 31 

5 5 5 5 4 4 4 32 

4 4 3 4 4 4 3 26 

4 4 4 5 5 4 5 31 

4 4 4 4 4 4 4 28 

4 5 4 4 4 4 4 29 

5 5 5 5 5 5 5 35 

4 4 4 4 5 5 4 30 

4 5 5 5 5 5 4 33 

4 4 5 4 4 4 5 30 

4 5 5 5 5 5 5 34 

5 5 4 4 5 4 5 32 

4 4 3 4 4 3 4 26 

4 4 4 5 4 5 5 31 

4 4 3 5 4 4 4 28 

4 4 5 4 4 4 4 29 

5 5 4 5 5 4 4 32 

5 5 5 5 5 5 5 35 

4 5 5 5 4 4 3 30 

4 5 4 4 4 5 4 30 

5 5 5 4 4 5 5 33 

5 4 5 4 5 4 4 31 

5 5 4 5 5 5 4 33 

4 3 4 4 4 4 3 26 

4 5 4 4 4 4 4 29 

5 5 5 5 5 5 5 35 

4 4 4 4 3 5 4 28 

3 4 4 4 3 4 5 27 
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3. Kinerja Karyawan (Y) 

Kinerja Karyawan (Y) 

Y.1 Y.2 Y.3 Y.4 Y.5 Y.6 Y.7 Total Y 

5 4 5 4 4 5 5 32 

4 5 5 5 5 4 4 32 

4 4 4 4 5 4 5 30 

4 5 5 4 4 4 4 30 

4 5 5 5 5 5 4 33 

4 4 4 4 4 4 5 29 

5 5 4 4 5 5 5 33 

5 5 4 5 5 4 4 32 

4 4 4 4 4 5 4 29 

5 4 5 5 5 4 5 33 

5 4 4 4 5 4 5 31 

4 5 5 5 5 4 5 33 

5 4 5 5 5 5 5 34 

4 4 5 4 4 4 4 29 

5 5 5 5 5 5 5 35 

4 4 4 4 4 4 4 28 

5 4 3 5 4 4 4 29 

5 5 5 5 5 4 5 34 

4 4 4 5 5 5 5 32 

5 4 4 4 4 4 4 29 

4 4 4 4 4 4 5 29 

5 5 4 4 5 4 5 32 

5 5 4 4 5 4 5 32 

4 4 4 5 4 5 4 30 

4 5 5 4 5 4 5 32 

5 5 5 5 5 5 5 35 

5 4 5 5 5 5 5 34 

4 4 4 4 4 3 4 27 

5 5 5 5 4 4 4 32 

5 5 5 5 4 4 4 32 
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Lampiran 12. Hasil Olah Data SPSS 

Karakteristik Jenis Kelamin 

 

Jenis Kelamin 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid Laki - laki 13 43,3 43,3 43,3 

Perempuan 17 56,7 56,7 100,0 

Total 30 100,0 100,0  

 

Karekteristik Usia 

 

Usia 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 19 - 25 th 10 33,3 33,3 33,3 

26 - 30 th 10 30,0 30,0 63,3 

31 - 35 th 1 6,7 6,7 70,0 

36 - 40 th 1 3,3 3,3 73,3 

41 - 45 th 1 3,3 3,3 76,7 

46 - 50 th 5 16,7 16,7 93,3 

51 - 55 th 2 6,7 6,7 100,0 

Total 30 100,0 100,0  

 

Karakteristis Masa Kerja 

 

Masa Kerja 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 1 - 2 th 21 73,3 73,3 73,3 

3 - 4 th 9 26,7 26,7 100,0 

Total 30 100,0 100,0  

 

 



80 

 

 

Distibusi Jawaban Responden 

X1.1 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 1 3,3 3,3 3,3 

4 23 76,7 76,7 80,0 

5 6 20,0 20,0 100,0 

Total 30 100,0 100,0  

X1.2 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 2 6,7 6,7 6,7 

4 19 63,3 63,3 70,0 

5 9 30,0 30,0 100,0 

Total 30 100,0 100,0  

X1.3 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 2 6,7 6,7 6,7 

4 19 63,3 63,3 70,0 

5 9 30,0 30,0 100,0 

Total 30 100,0 100,0  

X1.4 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 5 16,7 16,7 16,7 

4 19 63,3 63,3 80,0 

5 6 20,0 20,0 100,0 

Total 30 100,0 100,0  

X1.5 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 4 20 66,7 66,7 66,7 

5 10 33,3 33,3 100,0 

Total 30 100,0 100,0  
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X1.6 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 2 6,7 6,7 6,7 

4 23 76,7 76,7 83,3 

5 5 16,7 16,7 100,0 

Total 30 100,0 100,0  

X1.7 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 3 10,0 10,0 10,0 

4 14 46,7 46,7 56,7 

5 13 43,3 43,3 100,0 

Total 30 100,0 100,0  

 

X2.1 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 1 3,3 3,3 3,3 

4 20 66,7 66,7 70,0 

5 9 30,0 30,0 100,0 

Total 30 100,0 100,0  

X2.2 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 1 3,3 3,3 3,3 

4 13 43,3 43,3 46,7 

5 16 53,3 53,3 100,0 

Total 30 100,0 100,0  

X2.3 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 3 10,0 10,0 10,0 

4 15 50,0 50,0 60,0 

5 12 40,0 40,0 100,0 
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Total 30 100,0 100,0  

X2.4 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 4 18 60,0 60,0 60,0 

5 12 40,0 40,0 100,0 

Total 30 100,0 100,0  

X2.5 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 2 6,7 6,7 6,7 

4 16 53,3 53,3 60,0 

5 12 40,0 40,0 100,0 

Total 30 100,0 100,0  

X2.6 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 1 3,3 3,3 3,3 

4 16 53,3 53,3 56,7 

5 13 43,3 43,3 100,0 

Total 30 100,0 100,0  

X2.7 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 4 13,3 13,3 13,3 

4 14 46,7 46,7 60,0 

5 12 40,0 40,0 100,0 

Total 30 100,0 100,0  

 

Y.1 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 4 14 46,7 46,7 46,7 

5 16 53,3 53,3 100,0 

Total 30 100,0 100,0  
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Y.2 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 4 16 53,3 53,3 53,3 

5 14 46,7 46,7 100,0 

Total 30 100,0 100,0  

Y.3 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 1 3,3 3,3 3,3 

4 14 46,7 46,7 50,0 

5 15 50,0 50,0 100,0 

Total 30 100,0 100,0  

Y.4 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 4 15 50,0 50,0 50,0 

5 15 50,0 50,0 100,0 

Total 30 100,0 100,0  

Y.5 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 4 13 43,3 43,3 43,3 

5 17 56,7 56,7 100,0 

Total 30 100,0 100,0  

Y.6 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid 3 1 3,3 3,3 3,3 

4 19 63,3 63,3 66,7 

5 10 33,3 33,3 100,0 

Total 30 100,0 100,0  

Y.7 

 Frequency Percent Valid Percent 

Cumulative 

Percent 
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Valid 4 13 43,3 43,3 43,3 

5 17 56,7 56,7 100,0 

Total 30 100,0 100,0  

 

Analisis Regresi Linear Berganda 

Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 56,934 4,790  11,886 ,000 

KOMPENSASI_X1 ,394 ,116 ,455 3,406 ,002 

MOTIVASI_X2 ,458 ,108 ,567 4,242 ,000 

a. Dependent Variable: KINERJA_KARYAWAN_Y 

 

Koefisien Determinasi (R2) 

Model Summaryb 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate Durbin-Watson 

1 ,720a ,518 ,482 1,531 1,927 

a. Predictors: (Constant), MOTIVASI_X2, KOMPENSASI_X1 

b. Dependent Variable: KINERJA_KARYAWAN_Y 

 

Uji T 

Coefficientsa 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 56,934 4,790  11,886 ,000 

KOMPENSASI_X1 ,394 ,116 ,455 3,406 ,002 

MOTIVASI_X2 ,458 ,108 ,567 4,242 ,000 

a. Dependent Variable: KINERJA_KARYAWAN_Y 
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Uji F 

ANOVAa 

Model Sum of Squares df Mean Square F Sig. 

1 Regression 67,927 2 33,964 14,493 ,000b 

Residual 63,273 27 2,343   

Total 131,200 29    

a. Dependent Variable: KINERJA_KARYAWAN_Y 

b. Predictors: (Constant), MOTIVASI_X2, KOMPENSASI_X1 

 

Uji Validitas 

Correlations 

 X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 

KOMPENSASI

_X1 

X1.1 Pearson Correlation 1 ,241 ,241 ,466** ,208 ,233 ,264 ,573** 

Sig. (2-tailed)  ,199 ,199 ,009 ,270 ,215 ,159 ,001 

N 30 30 30 30 30 30 30 30 

X1.2 Pearson Correlation ,241 1 ,253 ,470** ,211 ,164 ,520** ,665** 

Sig. (2-tailed) ,199  ,178 ,009 ,263 ,386 ,003 ,000 

N 30 30 30 30 30 30 30 30 

X1.3 Pearson Correlation ,241 ,253 1 ,470** ,464** ,417* ,153 ,665** 

Sig. (2-tailed) ,199 ,178  ,009 ,010 ,022 ,420 ,000 

N 30 30 30 30 30 30 30 30 

X1.4 Pearson Correlation ,466** ,470** ,470** 1 ,546** ,222 ,141 ,743** 

Sig. (2-tailed) ,009 ,009 ,009  ,002 ,239 ,456 ,000 

N 30 30 30 30 30 30 30 30 

X1.5 Pearson Correlation ,208 ,211 ,464** ,546** 1 ,449* ,181 ,663** 

Sig. (2-tailed) ,270 ,263 ,010 ,002  ,013 ,337 ,000 

N 30 30 30 30 30 30 30 30 

X1.6 Pearson Correlation ,233 ,164 ,417* ,222 ,449* 1 ,217 ,575** 

Sig. (2-tailed) ,215 ,386 ,022 ,239 ,013  ,249 ,001 

N 30 30 30 30 30 30 30 30 

X1.7 Pearson Correlation ,264 ,520** ,153 ,141 ,181 ,217 1 ,587** 

Sig. (2-tailed) ,159 ,003 ,420 ,456 ,337 ,249  ,001 

N 30 30 30 30 30 30 30 30 
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KOM

PEN

SASI

_X1 

Pearson Correlation ,573** ,665** ,665** ,743** ,663** ,575** ,587** 1 

Sig. (2-tailed) ,001 ,000 ,000 ,000 ,000 ,001 ,001  

N 30 30 30 30 30 30 30 30 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 

Correlations 

 X2.1 X2.2 X2.3 X2.4 X2.5 X2.6 X2.7 

MOTIVASI

_X2 

X2.1 Pearson Correlation 1 ,463* ,366* ,372* ,582** ,212 ,179 ,685** 

Sig. (2-tailed)  ,010 ,047 ,043 ,001 ,262 ,345 ,000 

N 30 30 30 30 30 30 30 30 

X2.2 Pearson Correlation ,463* 1 ,324 ,363* ,397* ,321 ,174 ,663** 

Sig. (2-tailed) ,010  ,081 ,049 ,030 ,084 ,357 ,000 

N 30 30 30 30 30 30 30 30 

X2.3 Pearson Correlation ,366* ,324 1 ,255 ,262 ,414* ,352 ,679** 

Sig. (2-tailed) ,047 ,081  ,174 ,162 ,023 ,056 ,000 

N 30 30 30 30 30 30 30 30 

X2.4 Pearson Correlation ,372* ,363* ,255 1 ,456* ,270 ,180 ,614** 

Sig. (2-tailed) ,043 ,049 ,174  ,011 ,149 ,341 ,000 

N 30 30 30 30 30 30 30 30 

X2.5 Pearson Correlation ,582** ,397* ,262 ,456* 1 ,202 ,110 ,654** 

Sig. (2-tailed) ,001 ,030 ,162 ,011  ,285 ,564 ,000 

N 30 30 30 30 30 30 30 30 

X2.6 Pearson Correlation ,212 ,321 ,414* ,270 ,202 1 ,425* ,636** 

Sig. (2-tailed) ,262 ,084 ,023 ,149 ,285  ,019 ,000 

N 30 30 30 30 30 30 30 30 

X2.7 Pearson Correlation ,179 ,174 ,352 ,180 ,110 ,425* 1 ,573** 

Sig. (2-tailed) ,345 ,357 ,056 ,341 ,564 ,019  ,001 

N 30 30 30 30 30 30 30 30 

MOT

IVAS

I_X2 

Pearson Correlation ,685** ,663** ,679** ,614** ,654** ,636** ,573*

* 

1 

Sig. (2-tailed) ,000 ,000 ,000 ,000 ,000 ,000 ,001  

N 30 30 30 30 30 30 30 30 
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*. Correlation is significant at the 0.05 level (2-tailed). 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

Correlations 

 Y.1 Y.2 Y.3 Y.4 Y.5 Y.6 Y.7 

KINERJA_KAR

YAWAN_Y 

Y.1 Pearson Correlation 1 ,205 ,063 ,267 ,261 ,152 ,261 ,530** 

Sig. (2-tailed)  ,276 ,739 ,153 ,164 ,421 ,164 ,003 

N 30 30 30 30 30 30 30 30 

Y.2 Pearson Correlation ,205 1 ,412* ,267 ,413* -,025 ,009 ,556** 

Sig. (2-tailed) ,276  ,024 ,153 ,023 ,894 ,962 ,001 

N 30 30 30 30 30 30 30 30 

Y.3 Pearson Correlation ,063 ,412* 1 ,356 ,247 ,203 ,128 ,607** 

Sig. (2-tailed) ,739 ,024  ,053 ,187 ,282 ,501 ,000 

N 30 30 30 30 30 30 30 30 

Y.4 Pearson Correlation ,267 ,267 ,356 1 ,336 ,317 -,067 ,606** 

Sig. (2-tailed) ,153 ,153 ,053  ,069 ,088 ,724 ,000 

N 30 30 30 30 30 30 30 30 

Y.5 Pearson Correlation ,261 ,413* ,247 ,336 1 ,243 ,593** ,746** 

Sig. (2-tailed) ,164 ,023 ,187 ,069  ,196 ,001 ,000 

N 30 30 30 30 30 30 30 30 

Y.6 Pearson Correlation ,152 -,025 ,203 ,317 ,243 1 ,243 ,527** 

Sig. (2-tailed) ,421 ,894 ,282 ,088 ,196  ,196 ,003 

N 30 30 30 30 30 30 30 30 

Y.7 Pearson Correlation ,261 ,009 ,128 -,067 ,593** ,243 1 ,521** 

Sig. (2-tailed) ,164 ,962 ,501 ,724 ,001 ,196  ,003 

N 30 30 30 30 30 30 30 30 

KINE

RJA_

KAR

YAW

AN_

Y 

Pearson Correlation ,530** ,556** ,607** ,606** ,746** ,527** ,521** 1 

Sig. (2-tailed) ,003 ,001 ,000 ,000 ,000 ,003 ,003  

N 30 30 30 30 30 30 30 30 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 
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Uji Reabilitas 

Kompensasi  

Reliability Statistics 

Cronbach's Alpha N of Items 

,755 7 

 

Motivasi Kerja  

Reliability Statistics 

Cronbach's Alpha N of Items 

,758 7 

 

Kinerja Karyawan 

Reliability Statistics 

Cronbach's Alpha N of Items 

,678 7 

 

Uji Normalitas  

One-Sample Kolmogorov-Smirnov Test 

 

Unstandardized 

Residual 

N 30 

Normal Parametersa,b Mean ,0000000 

Std. Deviation 1,47709836 

Most Extreme Differences Absolute ,097 

Positive ,097 

Negative -,061 

Test Statistic ,097 

Asymp. Sig. (2-tailed) ,200c,d 

a. Test distribution is Normal. 

b. Calculated from data. 

c. Lilliefors Significance Correction. 

d. This is a lower bound of the true significance. 
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Uji Multikolinearitas 

Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. 

Collinearity 

Statistics 

B Std. Error Beta Tolerance VIF 

1 (Constant) 56,934 4,790  11,886 ,000   

KOMPENSASI ,394 ,116 ,455 3,406 ,002 1,000 1,000 

MOTIVASI.KERJA ,458 ,108 ,567 4,242 ,000 1,000 1,000 

a. Dependent Variable: KINERJA.KARYAWAN 

 

Uji Heteroskedastisitas 

Coefficientsa 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) -3,715 2,234  -1,663 ,108 

KOMPENSASI ,040 ,054 ,129 ,747 ,461 

MOTIVASI.KERJA ,124 ,050 ,425 2,460 ,061 

a. Dependent Variable: RES2 

 


