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PENGARUH KOMPETENSI BEBAN KERJA DAN DISIPLIN KERJA 
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LAMONGAN 
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ABSTRAK 

Penelitian ini bertujuan untuk mengetahui pengaruh variabel Kompetensi (X1), 

Beban Kerja (X2), Disiplin Kerja (X3), Kinerja Guru (Y) pada Guru Madrasah 

Aliyah Negeri 2 Lamongan. Metode penelitian ini menggunakan pendekatan 

kuantitatif. Pengumpulan data dilakukan secara langsung dengan menyebar 

kuesioner kepada 47 responden. Penelitian sampel dengan teknik sampling jenuh. 

Alat analisis menggunakan SPSS versi 25 dan Hasil penelitian menunjukkan bahwa 

(1) Variabel kompetensi berpengaruh positif dan signifikan terhadap kinerja guru 

MAN 2 Lamongan, (2) Variabel beban kerja berpengaruh positif dan signifikan 

terhadap kinerja guru MAN 2 Lamongan, (3) Variabel disiplin kerja berpengaruh 

positif dan signifikan terhadap guru MAN 2 Lamongan. (4) Variabel kompetensi, 

beban kerja, dan disiplin kerja secara simultan berpengaruh positif dan signifikan 

terhadap kinerja guru MAN 2 Lamongan. 

Kata Kunci : Kompetensi, Beban Kerja, Disiplin Kerja 
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THE EFFECT OF WORKLOAD COMPETENCY AND WORK 

DISCIPLINE ON THE PERFORMANCE OF TEACHERS IN STATE 

MADRASAH ALIYAH 2 LAMONGAN 

Dewi Mutiara Nur Rohmah 

Management Study Program, Faculty of Economics and Business, 

Universitas Muhammadiyah Surabaya 

email: dewimutiaranurrohmah@gmail.com  

ABSTRACT 

This study aims to determine the effect of the variables Competence (X1), 

Workload (X2), Work Discipline (X3), Teacher Performance (Y) to the Teachers 

in State Madrasah Aliyah 2 Lamongan. This research method uses a quantitative 

approach. Data collection was carried out directly by distributing questionnaires to 

47 respondents. The sample study used a saturated sampling technique. The 

analysis tool used SPSS version 25 and The results of the study showed that (1) The 

competency variable has a positive and significant effect on the performance of the 

Teachers in State Madrasah Aliyah 2 Lamongan, (2) The workload variable has a 

positive and significant effect on the performance of the Teachers in State Madrasah 

Aliyah 2 Lamongan, (3) The work discipline variable has a positive and significant 

effect on the Teachers in State Madrasah Aliyah 2 Lamongan, (4) The variables of 

competence, workload, and work discipline simultaneously have a positive and 

significant effect on the performance of the Teachers in State Madrasah Aliyah 2 

Lamongan. 

Keywords : Competence, Workload, Work Discipline 
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